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1D-6 WORKPLACE VIOLENCE 
 

Reeves County is committed to providing a workplace free of violence. Reeves County will not tolerate 

or condone violence of any kind in the workplace. The County will also not tolerate or condone any 

threats of violence, direct or indirect, this includes jokes. All threats will be taken seriously and will be 

investigated. Employees must refrain from any conduct or comments that might make another employee 

suspicious or in fear for their safety. Employees are required to report all suspicious conduct or 

comments to their immediate supervisor. Employees should be aware of their surroundings at all times 

and report any suspicious behavior from the public, former employees or current employees to their 

immediate supervisor or the sheriff’s department. No employee may possess a firearm or other weapon 

other than an authorized law enforcement official, with or without permits in all County offices and 

buildings owned or used by Reeves County, this also includes County owned vehicles. If employees 

believe that a person is violating this policy, they should immediately report to their immediate 

supervisor or the sheriff’s department. Employees found in violation of this policy may be subject to 

discipline up to and including immediate termination. 

 


